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On July 30,  student organi-
zations were told by Don Phelps 
in an email that the offices of stu-
dent organizations in the Student 
Community Center were relo-
cated in an effort to have student 
clubs more visible to the student 
body. 

The club offices and the club 
room are being relocated from 
downstairs in the Student Com-
munity Center, into SCC 221 & 
233, which are currently nick-
named “the Magic Rooms”. 

“The renovation will take 
place over the summer and into 
October, which means the clubs 
will not have offices for the be-
ginning of the semester,” the 
email said. 

Phelps said that renovation 
would only last into October, and 
that student organizations would 
have their new club offices by the 
end of the month. However, the 

remodeling on new student offic-
es and the club room didn’t begin 
until Monday, October 29, just 
a few days after the Youngtown 
Edition interviewed Don Phelps 
asking about the situation.

“We’d love to put students 
into their offices as soon as pos-
sible, but other renovations have 
kind of pushed that back,” said 
Phelps.

Phelps says he hopes stu-
dents will be in their office spaces 
over the winter break. In other 
words, organizations will likely 
not even have their offices by the 
end of the fall semester. Accord-
ing to Phelps, Henderson Hall 
was having office space worked 
on, and the baseball field was be-
ing updated, and this is what had 
to come before the new club space 
was being created. All of this re-
furbishment is done by CCM’s 
Plant & Maintenance staff.

Clubs that are currently with-
out offices are Active Minds, Bi-
ology and Chemistry Club, Black 
Student Union, EOF Student Al-

liance, Muslim Student Associa-
tion, New Social Engine, Student 
Activities Programming Board, 
Student Government Association, 
United Latino Organization, Vol-
unteer Club and the Youngtown 
Edition. 

As of presstime, Phi Theta 
Kappa has been given a tempo-
rary office in SCC 226, which is 

in the Office of Campus Life. 
The belongings and items 

of all of these organizations are 
currently stored in boxes within 
a storage closet in the downstairs 
SCC. If club leaders need to ac-
cess their possessions, they have 
to ask the Office of Campus Life 
to unlock the closet each time 
they need anything. When club 

leaders had offices they had their 
own keys to get into their offices 
or could just access the club room 
itself anytime the SCC was open. 

When the club room and of-
fices were for the student leaders 
to use each space had a desk, com-
puter, office supplies and storage 
cabinets for each club. Most im-
portantly, the offices gave clubs a 
quiet work space and an easy lo-
cation for club members or others 
of CCM to be able to find mem-
bers of these clubs.

“Not having a club space 
makes it hard to have steady stor-
age space for supplies and items 
from club events,” said Christine 
Abraham, a liberal arts major and 
the president of Volunteer Club, 
who just received their first office 
space in the club room towards 
the end of the Spring 2019 semes-
ter.

There was also a meeting ta-
ble in the center of the club room 
for different clubs to use to com-

Student organizations carry on without offices

BY ADAM GENTILE & 
MICHELLE WALSH 
Managing Editor; Features Editor 

Arriving in mass, clad in 
red in a show of solidarity, over 
100 members of the Faculty As-
sociation of CCM (FACCM), 
along with students and family 
members arrived to inform the 
Board of Trustees of the mental, 
economic, and physical hardship 
that the faculty have experienced 
since working at CCM during the 
Oct. 24 Board of Trustees meet-
ing. 

FACCM represents 160 out 
of the 174 full-time college mem-
bers at the college, FACCM was 
established in 1974 to promote the 
improvement of instructional and 
academic opportunities at CCM, 
to develop and promote ethical 
and academic practices, and to 
ensure members with an equal 
voice on matters related to teach-

ing, academic interest before the 
Board of Trustees of CCM.

Since their previous contract 
expired over a year ago nego-
tiations between the FACCM and 

CCM’s administration have been 
stuck in a stalemate.

The first member of FACCM 
to approach the board was James 
Capozzi, FACCM president and 

assistant professor of the English 
and Philosophy department at 
CCM, who was met with thunder-
ous applause by the audience. 

After reading a letter from 
FACCM’s legal representative 
from the New Jersey Education 
Association, Capozzi said that the 
CCM work environment is one of 
fear and intimidation. 

“(...)The simple fact is that 
the environment here is one of 
intimidation and hostility toward 
this college’s faculty,” Capozzi 
said. “Our non-tenured faculty, 
those of us with perhaps the 
greatest stake in the future of this 
institution, those of us who hope 
to build a career at the college 
over the next ten, twenty, thirty 
years, have been made fearful to 
attend even an open, public meet-
ing for fear of retaliation against 
their jobs.”

 This sentiment by Capozzi 
is shown by the tagline that most 

of the professors have said before 
they came to the mic to speak to 
the board, “I hope in me speak-
ing here tonight there will be no 
retribution.” 

Dr. Philip Chase, a profes-
sor in the Department of English 
and Philosophy, has been at CCM 
since 2002. Chase mentions the 
stagnating wages that the fac-
ulty have been facing along with 
growing income inequality be-
tween faculty and administration. 

“Our salaries have been stag-
nant for so long that many of us 
take home virtually the same pay 
we received a decade ago,” Chase 
said while a chorus of Shame fills 
the room. “Some take home even 
less because of increasing health 
care costs. Meanwhile, the top 
managers at CCM have received 
healthy raises and promotions to 
keep their positions competitive. 

“I hope that in me speaking here tonight 
there will be no retribution” 

FACCM confront the Board of Trustees
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Faculty members on the march.
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Future site of the new club offices.
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Project Yellowstone leaders make new connections out west
Faculty visit National Park for interdisciplinary study

BY ERIN SYTSEMA
Contributor

Four CCM faculty members 
traveled to Yellowstone National 
Park in Wyoming for spectacular 
views and further interdisciplin-
ary study from Oct. 9 to Oct. 14. 

The trip was scheduled 
through Project Yellowstone. 
The aim of this initiative is to use 
national parks as a laboratory to 
better understand the history, sci-
ence, and unique stories of pre-
served land. 

Faculty members on the trip 
were Professor Samantha Gigliot-
ti of the Biology department, Dr. 
Michelle Iden of the History and 
Political Science department, Dr. 
Maria Isaza of the Biology and 
Chemistry department, and Pro-
fessor John Soltes of the Commu-
nications department. 

“There were two main goals 
of this trip,” said Gigliotti. “It 
served as a research trip for our 
tentative 2020-21 academic year 
student trip and also provided 
faculty with professional devel-
opment.” 

The team was able to es-
tablish an agenda, develop con-

nections, and continue overall 
research for the potential student 
trip next year. This included ex-
ploring Yellowstone National 
Park and enjoying the natural 
beauty of the protected land.

While the faculty of Project 
Yellowstone were visiting the 
park, they hosted a social media 
takeover on CCM’s official Insta-
gram page. The team posted pho-
tos and educational videos of their 
experiences in the park. Among 
these were wolf and grizzly bear 
sightings, remnants of the Battle 
of Little Bighorn, geysers, mud-
pots and panoramic shots of the 
western landscape. Students read-
ily weighed in with commentary 
and questions on each post. 

Student Allison Bratsch was 
fascinated by the final post of the 
Yellowstone takeover.

“The sightings into the wild-
life was really cool to see. I’ve 
never been to Yellowstone, and 
with a hobby of photography 
including an interest in wildlife 
photography it was cool to see 
what I can maybe get action shots 
of in the future!” 

“I really wish I was there. 
When I was looking at the pho-

tos, I felt as though my body were 
actually in Yellowstone, not sit-
ting in class in New Jersey,” said 
Jenna Visoskas, first-year student 
at CCM. “I am moving to Colo-
rado next year and am going to be 
driving to the Park to visit. Seeing 
the photos got me excited about 
moving out west.”

Project Yellowstone’s Take-
over held deep significance for 
Fami Molina, a communications 
major at CCM. “I normally don’t 
enjoy being outside. However, 
watching CCM’s Project Yel-
lowstone take over the Instagram 
page changed my perspective,” 
said Molina. “Since, I’ve planned 
a trip with my family to visit the 
awesomeness that was seeing 
buffalo and packs of wolves in 
Yellowstone.”

The takeover interactions led 
to more than a 90 percent increase 
in engagement on CCM’s official 
Instagram page. “It just shows 
how interested our students, fac-
ulty and staff are in Project Yel-
lowstone,” Molina said. “It was 
truly a wonderful experience to 
share Yellowstone with the CCM 
community.”

Project Yellowstone encour-
ages students to appreciate the 
science and history behind pre-
served lands. Yellowstone Na-
tional Park became the first Na-
tional Park in the world when 
founded in 1872.

The protection of these lands 
is crucial to students at CCM. 
“The protected lands are there for 
a reason,” Visoskas said. “So why 
should we build up someone’s 
artwork and homeland?”

Students were not the only 
ones learning more about the 
land’s protection.

“The best things I learned 
were the things outside of my dis-
cipline,” Gigliotti said. “Learning 
the history of the Yellowstone 
region and how the media has 
changed the perception of the 
Yellowstone ecosystem over time 
are [the] parts that I enjoyed the 
most. This trip allowed me to take 
a step back and look at the bigger 
picture.”

While exploring the pre-
served lands, the faculty deepened 
their connection with Dr. Shayne 
Doyle, a Native American scholar 
and member of the Crow Tribe. 
He has become a source of expert 
knowledge in western preserved 
lands and the Native American’s 
place in it. Doyle provided the 
team with a tour of the Crow res-
ervation and helped create a con-
nection with the tribal college on 
the reservation, which may serve 
as a resource for the Yellowstone 
student trip.

Project Yellowstone has ten-
tative plans to bring students on 
a funded educational excursion in 
the 2020-21 academic year. For 
now, the initiative plans to host 
several events for CCM students 
in order to facilitate conversa-
tion and knowledge of preserved 
lands. The next event is a trip 
to the National Museum of the 
American Indian on Nov. 8. To 
find more Project Yellowstone 
events, visit the Upcoming Event 
tab on CCM’s official website.
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There are unique geological and microbiological features at 
Mammoth Hot Springs in Yellowstone National Park.
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From left to right: Professor John Soltes, Dr. Maria Izasa, Profes-
sor Samantha Gigliotti, Dr. Shayne Doyle, and Dr. Michelle Iden.
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The Lower Falls of the Grand Canyon in Yellowstone National 
Park is one of the most majestic points of the national park. 
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Professors with Project Yellowstone visited the historic site of 
the Battle of the Little Bighorn, which pays tribute to the Native 
American history and lives lost during the pivotal conflict. 



BY MICHELLE WALSH 
Features Editor 

As a child, I yanked my shoe-
laces until the aglets broke, and 
couldn’t tolerate wearing anything 
with buttons, zippers, etc. Doctors 
were clueless that I was struggling 
with anxiety. 

OCD has accompanied me 
for as long as I can remember. As 
a child, I would look at road signs 
and add the digits to make an even 
number. Early on, I learned I could 
find control in the law abiding, un-
wavering solidity that is math.

After starting middle school, 
I quickly inherited different forms 
of eating disorders and self-harm, 
ultimately leading me to spiral. 
Whatever I tried, these different 
vices only gave the illusion of 
control. 

One of the most disastrous 
coping skills I inherited was disso-
ciation. Dissociation was a coping 
skill brought on by the introduc-
tion of the heaviest antidepressant 
I was on. 

Being on a near toxic dose 
made me feel as if I was a voyeur 
to my own life. Alongside this, I 
was involved in several car ac-
cidents, one including the total-
ing of 2 cars and several visits to 
court.

Cycling out of centers and 

hospitals, a vast array of labels 
and corresponding medications 
were given to me like candy. From 
Attention Deficit, Borderline Per-
sonality, Generalized Anxiety, 
Unipolar and Bipolar, I was medi-
cated with anything they thought 
could give me relief. 

It wasn’t until I reached Princ-
eton House wherein they correctly 
diagnosed me with CPTSD and 
OCD, and therefore placed me 
into a trauma-based program. I 
quickly learned that trauma was 
the root of all my suffering.

I was also placed on medica-
tion that saved my life. Currently, 
I am still searching for the ideal 
combination of therapy and medi-
cation.

Struggling with mental ill-
ness has led to me becoming an 
advocate for others and myself. 
I found myself recently within 
a group that hushed me when I 
spoke of my traumas. From this, 
I unearthed that silence begets si-
lence and that we are losing if we 
choose to stay silent in the face of 
egregious action. I continued fol-
lowing my passion, and have cul-
tivated a life I am proud is mine.

Regardless of my achieve-
ments, my OCD is never satiated. 
I still struggle with an achieve-
ment equals worth mindset, de-
spite countless therapies and med-

ications. 
I’ve made peace that my 

mental illness and I must coexist 

for me to exist. 
The scars left behind are rep-

resentative of a battle I choose 

to fight every day, and show that 
relentless hope overpowers relent-
less mental illness.
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Despite my diagnosis:
I chose recovery 
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Michelle Walsh sports teal to support suicide awareness.
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BY DAVID  
FLEITAS-GUILLEN
Contributor   

Starting a new club at 
County College of Morris can 
be difficult, even when enthusi-
asm is high and the concept has 
name recognition. This has been 
the case for the National Model 
United Nations which held its 
first meeting of the semester on 
Oct. 15 in Cohen Hall 261.

Alexandra Quintero, the 
club’s founder and current Vice-
President, and Gabriela Calvin, 
the current President, were the 
only attendants of their inaugural 
meeting. Both were very enthu-
siastic in getting the club up and 
running.

“We can do everything a 
Model United Nations club can 
do that would go to conferences, 
we just can’t go to a conference,” 
said Quintero, an International 
Studies major looking to study 
Public Health and eventually 
become a gynecologist for an 
international health aid organiza-
tion like the UN. “We need to do 
a lot of fundraising, we need to 
do a lot of press, we need to raise 
money. And so, there isn’t going 
to be a lot of conference work un-
til we have that money, but once 
we have it, we’ll be able to attend 
them.”

Small clubs suffer from 
lack of incentives to garner re-
turn members and lack of funds. 
These types of clubs are depen-

dent on the work of their mem-
bers in order to raise the money 
they need to do the activities they 
desire. 

“We need members to get 
that money and continue grow-
ing the club once we graduate,” 
said Calvin, focusing on eco-
nomics at CCM and also hoping 
to work in international aid work 
after going to graduate school for 
economics, “We’re looking for a 
secretary and want to help groom 

people for leadership with this 
club. It always looks good on a 
transfer application because col-
leges look for moments of lead-
ership in your academic and per-
sonal experiences.” 

Model UN offers a broad 
range of topics and requires stu-
dents to think critically about the 
world they live in, while also re-
quiring them to make decisions 
and see their outcomes. Dr. Robb 
Lauzon, an assistant professor in 

the communication department, 
is the club’s advisor. He believes 
participating in a club like this 
at the two-year level can be ex-
tremely impressive for future ap-
plicants to four-year colleges be-
cause of the short amount of time 
they would have to accomplish 
what other schools have four 
years to do.

“I think it’s a long process 
but I would like to see the club go 
to Model United Nations in New 

York City and to get a resolution 
passed and to represent a na-
tion and to do research from that 
perspective and to really make 
a mark as community college 
students because this education 
is as rigorous, if not more rigor-
ous than some of the things that 
students are getting at four-year 
schools and I want them to prove 
themselves.” Lauzon said.

He believes that the club has 
great potential despite its diffi-
culties in the beginning. He is op-
timistic about what this club can 
offer students and realistic about 
how far they could get within the 
next year. 

“I hope by the end of this 
year there could be some plan to 
go into NYC around April and do 
this, but the students don’t know 
just yet what they would like to 
do. Last year was difficult, the 
club formed a little bit too late to 
get any kind of funding to go do 
anything” Lauzon said.

CCM supports its clubs, but 
community colleges have the dis-
advantage of students commuting 
and leaving once their classes are 
finished. Four-year schools have 
dorms which make clubs a place 
for students to foster a social life 
on campus. Starting and main-
taining a club can be difficult, but 
Quintero, Calvin, and Lauzon are 
determined to succeed.

The National Model Unit-
ed Nations will hold their next 
meeting on Nov. 19 at 12:30 in 
CH 261.

Model UN looks for members and funds

PHOTO BY ALEXA WYSZKOWSKI 

Club president, Gabriela Calvin, major and club vice president Alexandra Quintero, a public health 
major.
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BY ALEXA 
WYSZKOWSKI
Editor-in-chief

The Environmental Club 
of County College of Morris is 
looking for students to join to 
join them in helping the environ-
ment by raising awareness and 
providing effective solutions. 
The club currently only has a 
few students in it, but has a lot 
of ideas for projects they plan to 
work on throughout the school 
year.

This semester the club will 
be ordering bat box kits to build 
and install around the outskirts of 
the forest area of CCM property. 
Bat boxes help provide bats with 
a safe home to protect them from 
predators and harsh weather con-
ditions. 

In order to be able to pur-
chase bat box kits, the club will 
be doing a lot of fundraising 
activities. Sara Leach, an envi-
ronmental science major and the 
club secretary, designed a logo 
that is used to be printed on t-
shirts. The club plans to sell to its 
members and anyone else who 
would be interested in purchas-
ing one. The members are also 
considering to print the logo on 
reusable tote bags and hand make 
scrunchies and bracelets to sell.

The club members are also 
planning to help properly label 
the trash and recycle bins in the 
cafeteria, and offer suggestions 
to use more eco friendly materi-

als, such as plastic-free bags that 
break down in water.

Nick Fiorey, a biology major 
and the club treasurer, even men-
tioned how Environmental Club 
will be working with other clubs 
this semester, such as the new 
club, CCM makes on creating 

their planet friendly domes.
Over the course of the year 

the Environmental Club also 
hopes to participate in different 
clean ups around the local area 
for roads, rivers, hiking trails and 
more. They also hope to visit the 
raptor trust. 

“We have a lot of missions 
we want to accomplish,” said 
Mikayla Roman, a biology major 
and the club vice president.

The Environmental Club 
meets every Thursday from 3:30 
to 4:30 pm in LRC106. All stu-
dents are welcome to join them. 

The meetings encourage all stu-
dents to suggest project ideas that 
are important to them. Any inter-
ested students should contact the 
club president, Shane Boyle, an 
agribusiness major and the advi-
sors Professors Dorothy Salinas 
and Samantha Gigliotti.

Build bat boxes and more with the Environmental Club

PHOTO BY ALEXA WYSZKOWSKI

Back row, left to right: club president Shane Boyle, an agribusiness major; and Alyson Van Eeuwen, a biology major. Front row, left 
to right: Eman Rahmatullah, a fashion design major; club treasurer Nick Fiorey, a biology major; club secretary, Sara Leach, an 
environmental science major; and club vice president, Mikayla Roman, a biology major.
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That is good. But the same logic 
must apply to faculty and staff.”

According to CCM’s Com-
prehensive Annual Financial Re-
port (CFR) in 2009, the average 
faculty salary was around $78,046 
now in 2019 the average faculty 
salary is around $73,117 which 
equates to a 6.8 percent decrease 
in that decade.  In contrast to the 
falling faculty salaries administra-
tion salaries have increased by 20 
percent in that same time period.

Chase further mentions the 
pay discrepancy between him a 
full ranked professor going into 

his 18 years at CCM and his wife 
an assistant professor at a com-
munity college within an hour of 
CCM who is going into her sev-
enth year.

“By way of comparison, my 
wife, who also earned a Ph.D., is 
an assistant professor of sociology 
in her seventh year of employ-
ment at a New Jersey community 
college forty minutes from CCM. 
Full professor going on 18 years 
versus assistant professor go-
ing on seven years. Her salary is 
higher than mine,” Chase said. 
“Professors at our peer institutions 
with credentials and experience 
similar to mine earn not only thou-
sands of dollars but in some cases 
tens of thousands of dollars more 
than I do.” 

According to the National 
Education Association’s (NEA) 
higher education advocate sal-
ary review, CCM’s faculty make 
less than comparable community 
colleges like Brookdale, Middle-
sex, Passaic, Raritan Valley, and 
Union. 

According to the NEA report 
the average CCM faculty with the 
rank of Instructor makes on aver-
age $6,800 less than Instructors at 
comparable institutions, faculty 
with the rank of Assistant Profes-
sor makes $8,800 less, Associ-
ate Professors make $5,600 less, 
and the rank of Professor makes 
$6,200 less. 

Chase said that his salary last 
year was less than that of average 
CCM alumni with 10 years expe-
rience and with only an associate’s 
degree. According to payscale.
com an average CCM with those 

qualifications earn an estimated 
$70,046.

Along with rising administra-
tion salaries, as well as declining 
faculty salaries have been decreas-
ing average tuition prices have 
continued to increase. According 
to the state of New Jersey’s higher 
education statistics, the amount in 
2009 the cost per credit was $105, 
now in 2019 the cost per credit 
increased to $137, According to 
several inflation calculators the 
cost of tuition back in 2009 would 
equate to $126 today. 

Ray Kalas, assistant professor 
in the Communications depart-
ment, is a former member of the 
airforce drew a comparison be-
tween words that people say about 
veterans and the words that the 

college has said about its faculty. 
“I hear that we are indispens-

able, I hear that we are unparal-
leled, I hear that the college’s 
reputation is built on quote the 
finest faculty in the state,” Kalas 
said. “ Like the veterans living on 
the street, it’s simply no longer 
enough to speak those kind words, 
we need to be shown in concrete 
terms things that stick to our val-
ues. We pay for things we value, 
We Pay for things we Value, We 
Pay for Things We Value.” 

Kalas in a sympathetic tone 
proceded to talk about how even 
though his salary has barely 
changed in his two decades work-
ing at CCM he is more concerned 
with younger faculty not being 
able to afford “luxuries” like chil-
dren and homeownership. 

“I’m making little more than 
what I was making 20 years ago 
when adjusted for inflation it’s an 
embarrassment,” Kalas said. “But 
here’s what’s truly bothersome to 
me as someone who is closer to 
retiring than someone who is just 
starting their career. When I hear 
about our young faculty making 
life decisions such as putting on 
hold the buying of their first house 
and having their second child, or 
even their first child because they 
can’t afford to have such luxu-
ries.” 

Kalas’ sympathetic tone shift-
ed to a more declarative tone as he 
told the board that the professors 
are not hoping to become rich they 
just want to live.

“I am here to tell you that no 
one enters the teaching profession 
to get rich,” Kalas said. “When 

we tell you that we need a realis-
tic and long overdue readjustment 
to our base salaries it’s not that 
we are looking to get rich we are 
looking to get by.” 

Nancy Binowski, Professor 
in the Department of Information 
and Technologies at CCM, has 
had an accomplished corporate 
life at Bell Labs before coming 
to CCM 10 years ago, mentions 
how within 10 years her salary 
increased by an average of $48 
throughout her time here. 

“Recently I like many of our 
other faculty members here have 
been looking at our paystubs,” 
Binowski said. “ And what I found 
was a paper copy of a pay stub 
from 10 years ago almost to the 
date, and I looked at a recent pay-
stub and decided to make a prop 
to make the numbers clear, after 
10 years and two promotions I am 
now making a net of $48 more per 
paycheck.”  

Bernadette Schicho, assistant 
professor in the nursing depart-
ment, read a letter from professor 
Kathleen Prokop, a professor who 
has been in the nursing depart-
ment for 27 years, who couldn’t 
make it because she was doing 
clinical with her nursing students. 

“The morale in our de-
partment is at an all-time low,” 
Schicho read somberly. “Our de-
partment works very hard but ev-
ery year it gets harder and harder. 
We have had six full-time faculty 
members leave the college in the 
last five years mainly due to com-
pensation issues. We can not keep 
good faculty members because of 
the low salaries, and what usually 
happens is that we hire a qualified 

candidate but because of the sal-
ary they take a second job, and so 
what happens here is that we get 
overwhelmed by the amount of 
work required on our job here at 
the college and so they decide to 
go elsewhere where the hours are 
not as long and the pay is substan-
tially better.”  

Schicho continues to read the 
message from Prokta about how 
recent turnover in the department 
has not been properly filled and 
the remaining faculty have been 
left to pick up the workload. 

“What happens to those of us 
who stay behind, those of us who 
stay committed to the college to 
our students,” Schicho read. “Well 
we were told that we do not have 

time to hire anyone this semester 
so once again we had to cover 
the classwork and an adjunct was 
hired to cover a clinical, and yet 
the full-time position remains un-
filled. Also this semester our lab 
coordinator was out until mid-
October and the faculty was asked 
to cover ours. Yes, we were com-
pensated for doing this but when 
you are carrying 18+ credit hours 
it’s just another thing to add to our 
load.” 

Michelle Altieri, assistant 
professor in the communications 
department, has been working at 
CCM since 2008 she mentions 
that when she first showed up for 
the college she did not properly 
negotiate for a better wage and 
that her first experience with con-
tract negotiations was less than 
satisfactory. 

“The first time had a contract 
negotiation with the administra-
tion and received an offer that 
was less than satisfactory I heard 
rationale from the college that we 
did not have any excess and that 

this was the best that we should 
expect in that kind of climate,” Al-
tieri said while as a hush “shame” 
echoed in the room. “As the years 
progressed we heard more of the 
same we heard know additional 
funds for faculty salaries, that the 
supposed pot for raises remained 
unchanging we are valued as a 
faculty but there is no way to pay 
us more, and we did not speak up 
to ask for more.” 

According to the CCM CFR, 
between the years 2014 and 2018, 
the operating budget for the col-
lege had increased by $1.8 million 
or a 6.54 percent increase, in that 
time period has been an estimated 
transfer of $19 million to fund 
capital projects CCM. 

Also according to the CCM 
comprehensive annual financial 
report “The college’s financial po-
sition is in excellent standing as 
indicated in the annual audit and 
internally developed financial pro-
jections.” 

Dee McAree, assistant pro-
fessor in the English and Philoso-
phy department and chair secre-
tary of FACCM, opened up her 
speech with a claim that one of the 
offers that FACCM received was 
meant to “bust”  the union. 

“6 months ago the admin-
istration received a contract of-
fer that was designed to bust this 
union,” McAree said with“boos” 
and “shames” in the background. 
“The offer attempted to divest our 
senior faculty of their longevity, a 
modest 1,500 bucks after 20 years 
of service and pay that to a junior 
faculty who are very quickly los-
ing pace.” 

McAree said that the mem-
bers of FACCM came together in 
order to reject the deal in hopes of 
one that will benefit all of them. 

“We were asked to accept that 
offer, and well in a moment of sol-
idarity the faculty stood together 
and we refused to trade rents on 
one another and we refused the 
deal,” McAree said while the au-
dience cheered behind her. “That 
was a moment of solidarity and 
that was a wake-up call the narra-
tive has been painted that there are 
a few rabble-rousers among us, or 
that there are a few people shaking 
the boat well I’m proud to stand 
with you rabble-rousers.”

Paul Licitra, chair of the 
Board of Trustees, wrote in an 
email “CCM’s Board of Direc-
tors respect and value all of the 
College’s employees. The board, 
however cannot comment on is-
sues during the negotiation pro-
cess since we also respect the 
integrity of the process itself and 
the individuals involved in nego-
tiations. The Board of Directors 
looks forward to an agreement 
soon.”

FACCM
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municate with one another.
“The club rooms and offices 

were considered a place where 
clubs could meet and come up 
with ideas with each other and 
get work done. And it was also a 
place where other students could 
find the clubs they were looking 
for, or clubs they were interested 
in,” said Jared Danquah, engi-
neering major and Vice President 
of New Social Engine. 

As a result the only opportu-
nities this semester for club lead-

ers to interact with each other so 
far has been at the two Inter-club 
council meetings directed by 
Don Phelps. 

Any students who are hop-
ing to join clubs this semester 
have to ask the Office of Campus 
Life to provide information, as 
students aren’t able to find stu-
dent leaders as easily. With the 
club room and offices, student 
leaders held office hours and 
open meetings to be available 
to speak directly with interested 
students. 

Student organizations were 
also removed from the club 
room a year ago. Last fall, the 
Youngtown reported on the situ-

ation as students were evicted 
from the club room on Novem-
ber 8, 2018. The process was 
very disorganized and stressful 
for many of the students, and as 
a result many students put their 
club belongings in the offices of 
New Social Engine, Phi Theta 
Kappa, the Youngtown Edition 
and even into the trunks of their 
cars. Other clubs had their items 
placed into storage, which was 
the office that would become the 
Active Minds office later in the 
spring semester. 

During the last fall and 
spring semester, the club room 
was used to house career ser-
vices. The SGA also lost their 

space, as their office was used 
for the new student success cen-
ter, and the office in the academic 
complex that used to be career 
services was being renovated for 
the new student success center to 
move into. Even though the stu-
dent leaders were told they would 
have their spaces back when the 
spring semester started, the clubs 
were not returned to their spaces 
until March 1, 2019. 

This summer 2019 semes-
ter, all clubs were removed from 
their offices and the club room. 
Student leaders and club mem-
bers were unable to pack their 
own things, as there was even 
shorter notice, leaving the staff 

members of the Office of Cam-
pus Life on their own to pack 
everything from the club room 
and all the club offices to place 
everything into a storage closet. 
The former club room is being 
used for what is currently the 
Center for Workforce Develop-
ment and the former club of-
fices are being used for storage 
space and offices for faculty to 
meet with students,  such as Vice 
President John Marlin’s office in 
SCC 127.

Phelps said that if students 
have any questions about their 
club offices and the club room, 
they should email Dr. Simmons 
at dsd@ccm.edu.

CONTINUED FROM PAGE 1
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FACCM president James Capozzi addressing the board.

“After 10 years and two promotions I am now 
making a net of $48 more per paycheck.”

Nancy Binowski 
Department of Information and Technologies

“6 months ago the administration sent a contract 
offer that was designed to bust this union.”

Dee McAree 
FACCM Secretary 
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CCM Students 
encourage change
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BY RAVEN O’HERN 
Contributor

Students at the County Col-
lege of Morris have many ideas 
for changes in different aspects of 
day-to-day life on campus. 

CCM student Daniella An-
dreotta, a communications major, 
delves into this issue by stating, 
“If there was one thing on cam-
pus that I could change it would 
be that professors actually attempt 
to help their students,” she contin-
ued, “I have had only one profes-
sor that went above and beyond 
to make me feel comfortable with 
the material I was learning in that 
class.” With that being said, not 
every student experience with 
professors will be the same as the 
next. 

Students on campus have 
solidarity when it comes to one is-
sue on campus, and that would be 
how everyone feels that parking is 
terrible. Emilee Staneart, a CCM 
communications major, said she 
would change that out of every 
other issue on campus. 

“If I could change anything 
about our campus it would be the 
parking issue,” said Staneart, “It 
is so hard to find parking, and it 
feels so dangerous even driving 
through certain lots. I don’t think 
anyone cares about each others 
cars.”

As students all joining togeth-
er on this campus to gain a higher 
education, it is almost impossible 
for the whole student body to be 
completely happy with every as-
pect of the campus. The negatives 
of the campus cannot go ignored 
just for the sake of change.

Expecting every student 

on campus to be satisfied with 
their surroundings is impractical, 
which faculty and professors alike 
are very aware of. Many people 
on campus do their best to make 
each person comfortable and con-
tent with how they are experienc-
ing the school.

While Andreotta and Sta-
neart have good ideas when it 
comes to aspects on campus that 
could change, so does fellow stu-
dent Briana Hyder, who is a CCM 
Nursing major with an idea of 
change. 

Hyder states, “If there was 
one thing on campus that I could 

change it would be that students 
were more encouraged to go to 
our sports games,” said Hyder, 
“At other schools there is so much 
school spirit, but at CCM there’s 
close to none when it comes to 
students supporting the teams”.

Andreotta, Staneart, and Hy-
der all bring interesting ideas to 
the table that could create such an 
impact on CCM that could pos-
sibly drive up student enrollment. 
These three students do not even 
break the surface on the ideas that 
fellow CCM students have that 
create an even more incredible 
environment on our campus.

Cartoon by Samantha Shimabukuro
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Roving Reporter:
What is your favorite fall flavored drink?

Emmanuel Akanbi 
Music Recording Major

"Black tea."

Vincent Colicchio
Undeclared Major

"Maple Milkshake from Wawa."

Tatiana Munoz 
Nursing Major 

"Pumpkin spice latte."

Susan Anderson 
Radiography Major

"Hot chocolate."

Matthew Becker 
Liberal Arts Major

"Hot chocolate."

Gabriella Maffei 
Human Services Major

"Pumpkin spice latte."

Jamie Pringle 
Business Major

“Caramel latte.”

Ananya Mahalingam 
Undeclared Major 

"Hot chocolate."

Aliyah Torres 
Nursing Major

"Bubble tea and thai milk tea."

Michelle Kalan 
Photography Major

"Cold apple cider and iced pump-
kin spice latte."


