
MEMORANDUM OF AGREEMENT 

-between-

ACADEMIC ADMINISTRATIVE PERSONNEL FEDERATION 

-and-

COUNTY COLLEGE OF MORRIS 

-for-

PROFESSIONAL RECOGNITION AW ARD SUBMISSION REVISION 

PARTIES 

The parties to this Memorandum of Agreement (hereinafter referred to as "MOA'') are the 
Academic Administrative Personnel Federation (AAPF) and the County College of Morris 
(CCM). 

PURPOSE 

The purpose of this MOU is to extend the timeline in the collective bargaining AGREEMENT 
between the parties exclusively for the 2021/2022 academic year referenced in Article XXII, H. 
Professional Recognition Award (PRA), Section 3, Application Submission subsections a, b, and 
c; Section 4. Review Procedure 4 subsections a (ii), b,c, and d; Section 5. Professional 
Recognition Award (pages 58 thru 61 of the AAPF contract dated July l, 2018 thru June 30, 
2021). 

CHANGES AGREED TO 

A. PROFESSIONAL RECOGNITION AW ARD

3. Application Submission

a. An employee who wishes to be considered for a professional
recognition award shall submit to his or her immediate supervisor no later than April 1, 
2021, an electronic application located in Exhibit D. The application shall include a 
statement demonstrating how the applicant believes he or she satisfies the Standards in 
subsection 2 for recommendation and grant of professional recognition award. The 
applicant shall append to the application any relevant documentation that the applicant 
wishes to submit in support of the application. If the employee does not have access to 
their documentation, a resume type document that consists of a review of all items not in 
their possession, will be acceptable. This will be an opportunity for applicants to highlight 
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	I am writing to apply for the Accessibility Support Specialist position at County College of Morris. I am a master’s degree graduate from Montclair State University with a concentration in Clinical Mental Health Counseling. I am an active licensed associate counselor (LAC) and have completed my supervised counseling hours and submitted my application to obtain my professional counselor license (LPC). In addition, I am a national certified counselor (NCC). 
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