
Job Hunting Tips for Those Over 50 

Looking for a job in this economy has been tough.  As a job seeker over 50, it is almost impossible.  No 
one can sugarcoat the fact that there are companies out there who will discriminate based on age.  
However, for those companies that are willing to be more inclusive and open-minded, you still want to 
project a youthful appearance and attitude while proving you are capable of doing the job.  Below are 
the beliefs employers have about older workers and the ways you can combat those myths: 

Updated Resume:  Have an up-to-date resume format that concentrates on only the last ten to 15 years 
of experience and eliminates any graduation dates.   

Being Overqualified:  Note that you are “Fully-Qualified”.  Discuss the fit between their needs and your 
background, explaining how your experience, professionalism and commitment will enable you to 
contribute to the company and benefit them.  Provide examples of how your experiences have refined 
your problem-solving capabilities.  

Inflexible and Resistant to Change:  Give examples of how you are continuing to learn by taking classes, 
developing new hobbies, etc.  Discuss your most recent accomplishments, contributions, suggestions 
and their impact.  Focus on your ability to work with others to achieve goals. 

Issues about Working for a Younger Manager:  Practice having a non-threatening, respectful approach.  
Project an upbeat, contemporary business style appearance.  Provide examples of teamwork with all 
ages, identifying work and non-work related common interests.  Focus on your flexibility and the 
importance of keeping up with change. 

Lack Energy and Reduced Mental Capacity:  Display an enthusiastic interest in the job and company.  
Express your willingness to do “whatever it takes” to get the job done right.  Provide recent examples of 
juggling multiple projects and working under pressure.  Lastly, discuss your active lifestyle. 

Health and Retirement Concerns:  Display interest in growing with the company and assuming more 
responsibility with time.  Provide examples of your strong work ethic, stressing your excellent 
attendance record while avoiding the discussion of any health or medical related problems.  NEVER 
mention the “R” word. 

Outdated or Lack of Technical Knowledge:  Research the company and job online.  Remove any 
outdated technical information from your resume; and, if not up-to-date, enroll in needed courses.  
Focus on being a fast learner and your excellent track record of on-the-job training.   

Lack of Motivation:  Present yourself as an enthusiastic, energetic, highly competent candidate, 
focusing on your desire to make a difference and be a part of a productive team.  Let them know you 
plan to work as long as possible. 

Though discriminating against a job seeker due to age is against the law, proving it is difficult.  Though 
there may be nothing you can do to change another’s behavior, you can work to overcome their 
objections if you follow the above recommendations. 



STARTING YOUR JOB SEARCH 
  

1. Begin with a Self-Assessment 
a. Character Type 
b. Job Preferences 
c. Willingness to take Responsibilities 
d. Abilities to take Risks 
e. Skill Sets 
f. Experiences 
g. Perception of Life and your Job 
h. Job Security 
i. Ability to Multi-task and Motivate Employees 

 
2. Determine your Goals 

a. Know what you are looking for in your new role 
i. Responsibilities 

ii. Pay 
iii. Company Culture 

b. List pros and cons of current or past position(s) 
c. Target positions that meet your experience and needs rather than ones that you are neither 

qualified or experienced to perform 
 

3. Present a Clear Marketing Message 
a. Ensure resume is updated, clean and includes most recent accomplishments and accolades that 

will entice employers to call you for an interview 
b. Target your cover letters for specific jobs and companies addressing all the employers’ 

concerns 
 

4. Begin Your Job Search 
a. Set realistic goals for a Start Date, Job Position, Location and Salary 
b. Remember that shorter targets can mean accepting smaller salaries and organizations 

 
5. Search Internet 

a. Main job boards, such as Indeed.com, Monster.com, Careerbuilder.com, and Hotjobs.com  
b. Employer’s Web sites and DirectEmployers.com (designed to help job seekers find jobs on 

employers’ Web sites through a direct link to the career section on those sites) 
 

6. Market Yourself 
a. Send e-mails, make phone calls and schedule lunch with people in you professional and 

personnel network to discuss your current desire to change jobs, your goals and how they may 
help you 

b. Distribute resume to a limited group of qualified headhunters 
c. Research companies for which you would like to work and circulate resume to selected 

employers 
 

7. Polish Interview Skills 
a. Conduct pre-interview research on prospective employer 
b. Anticipate and prepare answers to relevant questions 
c. Craft questions to uncover unstated concerns 
d. Hone closing skills that will lead to next stage or offer 



 
8. Organize Your Job Search 

a. Decide how much time you can realistically commit to your job search on a weekly basis and 
then create a schedule of activities.   

i. Keep in mind that looking for a full-time job is in itself a full-time job 
ii. Take your personal preferences, natural energy flow, as well as your availability of 

quiet time for conducting research and making phone calls into consideration when 
planning your schedule 

b. Keep Calendar, using a datebook, PDA or task management software, of appointments, 
important tasks, resumes sent, phone calls placed and received, as well as follow-up action 
required 

i. Log the actual amount of time you spend on each activity to see whether you are on 
track and to identify any problem areas 

ii. Maintain a list of everyone you speak with about your job search in a card file system, 
including their contact information, when you last spoke and what you discussed 

c. Set-up a binder, filing system or special folder to hold all job search materials, including 
versions of your resume and cover letter, job postings, company profiles, advertisements, and 
business cards that will allow you to refer quickly to both the job posting and specific 
application when you receive a phone call from a prospective employer.   

d. Also create a sub-folder on the computer to help you locate resumes and cover letters quickly 
based on company names, position titles, opportunity, etc. 

 
9. Not Getting Results 

a. Increase employer contacts by phone, fax, mail and e-mail 
b. Gather job leads from a greater variety of sources via networking, newspaper ads and Internet 

sites 
c. Obtain the skill sets employers want by taking a class, volunteering, creating a self-study 

program to learn the skills or taking a lower-level position that will prepare you for 
advancement to the job you really desire 

d. Identify three skills you possess that you most want to market to employers, then match those 
skills to three different kinds of positions that commonly use your preferred skills 

e. Structure your resume content to overcome any perceived deficiencies by creating a powerful 
achievement-focused career summary statement emphasizing your primary skills, qualities, 
credentials, experience and goals to convince the employer to interview you 

f. Improve your self-marketing skills by taking a class, role-playing, and practicing answering 
behavior-based interview questions 

g. Project your personality positively by selecting key qualities you want an employer to know 
about you and brainstorming ways to weave those things into your responses to common 
interview questions 

h. Finally, evaluate your job search every two-three months so you can fine tune your campaign 
on a regular basis. 

 
Below are the Web sites used to compile this information: 
 
http://www.jobbankusa.com/CareerArticles/JobSearch/ca111703a.html 
http://www.jobbankusa.com/CareerArticles/JobSearch/ca93005e.html 
http://www.jobbankusa.com/CareerArticles/JobSearch/ca100303a.html 
http://www.jobbankusa.com/CareerArticles/JobSearch/ca111506a.html 
http://www.jobbankusa.com/CareerArticles/JobSearch/ca41604a.html 
http://www.jobsearchorganizer.com/tips/organizedassistant.php 
http://www.moneyinstructor.com/art/jobsearchbegin.asp 

http://www.jobbankusa.com/CareerArticles/JobSearch/ca111703a.html
http://www.jobbankusa.com/CareerArticles/JobSearch/ca93005e.html
http://www.jobbankusa.com/CareerArticles/JobSearch/ca100303a.html
http://www.jobbankusa.com/CareerArticles/JobSearch/ca111506a.html
http://www.jobbankusa.com/CareerArticles/JobSearch/ca41604a.html
http://www.jobsearchorganizer.com/tips/organizedassistant.php
http://www.moneyinstructor.com/art/jobsearchbegin.asp

